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Exploring a “Supervisor—Expert—Farmer—Promotion” Integrated Graduation
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Abstract: To address the current problems in graduate evaluation within interdisciplinary agricultural engineering
programs, including the relatively limited range of evaluators, insufficient feedback from practical applications, and
weak alignment between evaluation criteria and diverse types of research outputs, this study draws on stakeholder
theory and constructs an integrated graduation evaluation system involving supervisors, academic experts, farmers, and
agricultural extension professionals. The system is designed around the value realization process of agriculture-related
research outputs, extending from research initiation and output development to end-user application and wider
dissemination. Rather than replacing conventional academic evaluation, the proposed system maintains academic
quality as a fundamental requirement while incorporating feedback from end users and extension practitioners. It is
intended to promote a shift in the graduation evaluation of interdisciplinary agricultural engineering talent from a
predominantly academic orientation toward a more comprehensive approach that gives equal consideration to academic
quality, practical value, and dissemination potential.
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Figure 1 Framework for Realizing the Value of Agricultural Achievements and Four-Dimensional Evaluation
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Table 1 Evaluation Indicators for the Integrated "Mentor-Peer-User-Promotion" System
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Table 2 Evaluation Focus and Empowerment Principles for Different Output Types
2 AR RS B PEO R S IR
BORFER I TR ORR T

e owm om0 Ik R
BRI & om
IS P R CRG S L /]

RS B wm

(IOl BRI 5 ek 8 St AL

HIRELRIE DT T, AL UL R WL (1) B e B2, TR AO N PP R, B AT s
KA BTN AR NG5S, FFRYE PO & Z AT TR (2 ) EAREEHI L,
HES AR MACEAE 3« BHENGE S A2 IR S R SEN LR i A SEER IR RN B, (3) MBI SCHERIE,
BT AR AN FERT . (AR AR PR IURE S A SCHEMRL, WRORVPIT A48 AT K. (4) Rt HiF
BLIEL, BT A A BRI S A FEVPAR B, X PP R AR AE W] S B O, AT SRR R AL . (5) #F&E
SCHENL, RREEREL RV R, ot BURD, BT R E B E, SKEh AL

T GRE

AU FUAE SV AP O R R, ANAE T TR I PP FeAn iR, AR T AT 2. SOl Rt
WESCR MR SRR N S9 BU E e 2%, M« PIm-L 5 R RS BRI E R, IR IFAEN
G ARV BIRAC, TR AE T ITAN AT 7 AR 22 AR B R Atk -, SINH ANHE) A OR R S8 2805
WA VAN . 124K R B T AR AR AT SO F AR ARV S SR PR BT L R A PR S AN
BT G AriE SRR 2= AL RS ), A B 15| S S AR, W SR SRR IE T R BN =%
TEAO A SE PR T K

WEES
R E AL SR AEBE F R DU — R R AL TR S 78 A S R T BE J1vE A v SALRITR T (FE
%5 2024-NLZX-YB062) .

S35 30

(1] o o e, W55 B . o 4B B AR HEOE I S0 B R 5 %L (2020-10-13) [2026-06-03].
https://www.gov.cn/zhengce/2020-10/13/content 5551032.htm.

DOIL: https://doi.org/10.61784/fedi5 37 HERESOHRTT




E—H, &

2] #EH, ERKRECEZ, WBEE. T ok s 7t A BUE SO Kk R E L. (2020-09-04) [2026-06-03].
http://www.moe.gov.cn/srcsite/A22/s7065/202009/t20200921 489271.html.

[3] Freeman R E. Strategic Management: A Stakeholder Approach. Boston: Pitman, 1984.
[4] Mitchell R K, Agle B R, Wood D J. Toward a theory of stakeholder identification and salience: Defining the
principle of who and what really counts. Academy of Management Review, 1997, 22(4): 853-886.

[5] XSREN. RS AR AT RV 2 E A k2 Be i BAR R 5. bt SR 27 B 4, 2026, 42(2): 5-9.

[6] AT FER ARG M N B E R 7 AR B E PR B A . AR A B B, 2022(3): 110-118.

[7] EEE, T, 20IE. S T BT AR RN R R T, T B PR R S B 2R, 2023,
44(1): 72-76.

[8] TAfHAE, X[, whddE, S R 25RO AT HE LA A R0 2 SR —— DA R RO K 2 22
B M. T, 2022, 8(19): 49-52.

3

|
=

DOI: https://doi.org/10.61784/fedi5 38 HWH RIE S0



	一、引言
	二、涉农领域研究生毕业评价体系的核心矛盾
	（一）学术评价与实践评价的矛盾
	（二）评价主体、维度与标准的错位
	（三）矛盾的根源与评价逻辑调整

	三、 “导师-专家-农民-推广”评价体系的理论基础与逻辑构建
	（一）利益相关者理论下的多主体评价逻辑
	（二）涉农成果价值实现过程与四维评价框架
	（三）“导师-专家-农民-推广”融合的评价体系
	（1）学术研究过程维度：导师主导的研究过程评价
	（2）学术成果价值维度：同行主导的学术价值评价
	（3）成果应用实效维度：用户主导的应用评价
	（4）成果推广效能维度：推广专家主导的推广潜力评价


	四、“导师-专家-农民-推广”评价体系的协调机制
	（一）学术底线与应用价值的协调
	（二）多主体评价能力差异的协调
	（三）分类赋权机制
	（四）制度保障与持续改进机制

	五、结束语

