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Talent Cultivation under the Perspective of '"Integration of Professional and

Innovative Education + New Business Education"
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Abstract: The deep integration of digital economy and digital intelligence technology has spurred the
transformation of new retail formats, model restructuring, and globalization. The industry's talent demand has shifted
from traditional application-oriented to international, innovative, and highly qualified composite talents. Currently, the
cultivation of new retail talents in local universities generally faces challenges such as superficial integration of
professional and innovative education, fragmented and disjointed competency development, mismatch between industry
and education supply and demand, and lagging assessment and evaluation mechanisms. This paper takes the deep
integration of professional and innovative education as its core approach, constructing a GRIPF five-dimensional
collaborative education framework. Closely aligned with the digital, scenario-based, and globalized development
characteristics of new retail, it promotes educational reform from five dimensions: curriculum restructuring, classroom

reform, platform construction, faculty development, and assessment optimization. Based on practical cases
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implemented at our university, it constructs a full-chain talent training program, complemented by a visualized
educational logic model, achieving integrated cultivation of five-dimensional competencies and deep coupling of
professional and innovative education. This provides theoretical reference and practical paradigm for cultivating
interdisciplinary new business talents in local universities.

Keywords: Integration of professional and innovative education; GRIPF five-dimensional competencies; New

retail; Industry-education collaboration
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Figure 1 A Closed-loop Education Framework Consisting of "One Core, Two Empowerments, and

Five-dimensional Support"
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Figure 2 Practical Path of Talent Cultivation: "Integration of Professional and Innovative Education + New

Business Education"
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